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Que.1  What is HRM? Explain and limitation of HRM. 
ekuo lalk/ku izca/ku D;k gS \ ekuo lalk/ku dh t:jr ,oa lhekvksa dks le>kb, A 

 

Que.2  Evaluate the growth of HRM in India. Explain the factors influencing personal policy. 
Hkkjr esa ekuo lalk/ku izca/ku ds fodkl dh foospuk dhft, A dkfeZd uhfr;ksa dks izHkkfor djus okys ?kVdksa 

dks le>kb, A 

 

Que.3  What is job analysis? Explain the methods of job analysis? 
dk;Z fo”ys’k.k D;k gS \ dk;Z fo”ys’k.k ds rjhdksa dks le>kb, A 

 

Que.4  Define manpower planning. Explain the objective & limitation of manpower planning. 
Je “kfDr fu;kstu dks ifjHkkf’kr dhft, A Je “kfDr fu;kstu ds mn~ns”; ,oa lhekvksa dks le>kb, A 

 

Que.5  Explain the principles of wages and salary administration in Indian service? 
Hkkjrh; ifjis{k esa jksth vkSj osru dh ewyHkwr fl)karks dks le>kb, A 

  

Que.6  What do you understand by performance appraisal? Explain various method of 

performance appraisal commonly used. 
dk;Z ewY;kadu ls vki D;k le>rs gS \ vkerkSj ij mi;ksftr dk;Z ewY;kadu ds fofHkUu rjhdksa dks le>kb, 

A  

Que.7 Who are the three actors of industrial relations? Explain briefly. 
vkS|ksfxd laca/kks ds rhu drkZ dkSu gS \ 

 

Que.8 Write short notes on:- fVIi.kh fyf[k, 

a. Trade union 
Jfed la?k 

b. Industrial relations 
vkS|ksfxd laca/k 

 

Que.9  What do you understand by disciplinary action? Explain the essentials of a good 

disciplinary system. 
vuq”kklukRed dk;Zokgh ls vki D;k le>rs gS \ ,d mRd̀’B vuq”kklukRed iz.kkyh ds fy, t:jh phtksa 

dks le>kb, A 

 

Que.10 Write short notes on:- laf{kIr fVIi.kh fyf[k, 

 

a. Dispute resolution 



 
fookn lek/kku 

b. Grievance Management 
f”kdk;r izca/ku 

 

 


