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What is HRM? Explain and limitation of HRM.
HFg AT YEEE /T 8 ? {9 AT B STeRd Ud SRl bl IHsSy |

Evaluate the growth of HRM in India. Explain the factors influencing personal policy.
RA ¥ A9 G Uded & e @ f[adeer Sifg | $iffe AIfcal & g91fdd @) dTel gl
Pl FHMSY |

What is job analysis? Explain the methods of job analysis?
B Ao o &1 & ? B 99w & qRIel B FHSIRY |

Define manpower planning. Explain the objective & limitation of manpower planning.
39 fda e @ gR\IiNd Iy | 5 oifdd o @& Sgeed Ud dHmRll & |Assy |

Explain the principles of wages and salary administration in Indian service?
AR aRYer & Ao IR I o Jerd Rigiar &1 93msy |

What do you understand by performance appraisal? Explain various method of
performance appraisal commonly used.

BT B A MY T AT § 2 AR WR SUAIRTG &1 qodidd & faf= ade! & awsngy
|

Who are the three actors of industrial relations? Explain briefly.
3irenfire Hdar & 9 Al B 7 ?

Write short notes on:- fewoft ferRau
a. Trade union
Sffe F9
b. Industrial relations
AENfe e

What do you understand by disciplinary action? Explain the essentials of a good
disciplinary system.

TS HIRIATET A NI T FH & 2 U IchS SIRIAHD YUITell & folg STl ATl
B ALY |

Write short notes on:- sférar fewely feRau

a. Dispute resolution



faare wHRM=

b. Grievance Management
RIerId yeerm



